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ARTICLE 1 
AGREEMENT-RECOGNITION 
THIS AGREEMENT is made and entered into by and between CHEEKTOWAGA-MARYVALE 
UNION FREE SCHOOL DISTRICT (herein called "District"), and MARYVALE TEACHERS 
ASSOCIATION (herein called "Association"). 
The Board of the District recognizes the Association, and affiliate of the New York State United 
Teachers, American Federation of Teachers, as the exclusive collective bargaining representative of 
the teachers employed by the District, for the term of this Agreement. Such recognition shall be 
granted for the full period allowed by law. 
The term "Teacher" means all employees of the District serving in positions included in the 
negotiating unit represented by the Association, including persons employed in the following 
positions. 
Librarians 
School Counselors 
Speech and Hearing Therapists 
Subject Matter Coordinators 
Grade Level Coordinators 
Nurses 
Social Workers 
Psychologists 
Teaching Assistants 
Regular Substitutes from Preferred Eligible Lists 
Teachers on Leave of Absence 
During the term of this Agreement, the Association will represent Regular Substitutes from the 
Preferred Eligible Lists. Such regular substitutes shall receive only the following benefits, prorated 
for their time of service: 
1. Sick Leave 
2. Personal Leave 
3. Bereavement Leave 
4. Religious Observance 
5. Eligibility for medical coverage only if the regular substitute term of employment is at least one 
semester. 
All other professional personnel shall be considered administrative or supervisory representatives and, 
as such, shall not be considered part of the bargaining unit. 
The Association shall represent, for purposes of negotiation, all teachers including members and non- 
members of the Association. Membership in the Association or race, color, creed or sex shall not be 
a condition of employment or condition of continuation of employment for any teacher of the 
Maryvale School District. 
NO STRIKE. During the life of this Agreement, the Association, its officers, agents, and bargaining 
unit employees shall not engage in any strike or work stoppage, nor shall they or any of them attempt 
to prevent or interfere with the right of any person to gain access to the District building or property. 
ARTICLE 2 
NEGOTIATIONS 
The District and the Association agree to enter into collective negotiation in accordance with the 
procedures set forth herein in a good faith effort to reach mutual understandings and agreement on the 
terms of future negotiation agreements. Officers, agents representatives and employees ofthe District 
and the Association shall conduct collective negotiations without any interruption of the school 
program, and shall not address or otherwise directly communicate with students about the 
negotiations. 
Either party wishing to renegotiate the terms of this Agreement shall present written notice of such 
intention to the other between January 1 and March 1, immediately preceding the expiration date of 
this Agreement. 
The District and the Association shall each designate up to five (5) persons to serve as negotiation 
representatives. The negotiators, at their first meeting, +ill determine the procedural rules to pertain 
to the negotiations and the Association will present its proposals. The District reserves the right to 
present District proposals at a later date. 
Negotiation meetings are reserved for the negotiating representatives of the District and the 
Association; however, either party may invite up to two (2) consultants to attend and participate at a 
negotiating meeting after due notice to the chief negotiator of the other party prior to the date of the 
meeting. 
Individually agreed upon negotiated items will not become final and binding until a complete 
agreement of the respective negotiating representatives has been adopted and ratified by the Board and 
the Association. 
In the event of an impasse in negotiations, the District and the Association will utilize the services of 
the New York State Public Employment Relations Board (PERB) pursuant to existing statutes and 
PERB's administrative regulations. 
Public records which would be made available to residents of the District upon request and which are 
relevant and material to mandatory negotiable subjects will be made available to the Association's 
chief negotiator, upon request. Upon request, the Association shall make available to the District's 
chief negotiator information in the possession of the Association which is made available to the 
general membership of the Association and is relevant to any mandatory negotiable subject. 
During the term of this Agreement neither the Board nor the Association shall be obliged to negotiate 
with the other party, except following appropriate written notice to be filed after January 1 in the year 
in which the Agreement expires. 
ARTICLE 3 
DEFINITIONS 
"Board" shall mean the Board of Education of the District. 
"Association" shall mean the Maryvale Teachers' Association. 
"Association Representative" shall mean a teacher who is so designated by the Maryvale Teacher's 
Association. 
"Superintendent" shall mean the Superintendent of the District. 
"Building Principal" shall mean a building principal of a school building of the District. 
ARTICLE 4 
GRIEVANCES-ARBITRATION 
Declaration of Purpose 
The Board and the Association recognize the importance of an orderly, clearly definitive procedure 
for processing grievances for members of the professional staff. The primary intention of this 
procedure is to resolve any grievance at the lowest possible level. 
Grievance Defmitions 
Only a violation of this Agreement can be grieved. The denial of tenure shall not be 
construed as a grievance. 
"Formal Presentation" shall mean a teacher's written statement of a grievance. 
"Immediate Supervisor" shall mean the administrator to who the teacher is directly 
responsible and has the authority to resolve the grievance. If the subject of the grievance is 
such that it crosses buildings or is system-wide, the immediate supervisor is the 
Superintendent. 
"Representative" shall mean a teacher representative designated by the Association. 
"Grievance Review Panel" shall mean a panel of three (3) members appointed by the 
Association Executive Board. 
"Board Review Panel" shall mean a panel consisting of Board members. 
"Grievant" shall mean the teacher or teachers or Association who filed the grievance. 
Basic Standards and Principles 
Every teacher shall have the right to present a grievance as herein provided, free from 
interference, coercion, restraint, discrimination or reprisal. 
If the teacher so desires, the teacher shall be represented at any or all stages of the grievance 
procedure by an Association representative. If the teacher does not desire to have the 
Association's designated representative, nevertheless, the Association shall have the right to 
be present and to be heard at each stage of the grievance procedure. The administrator or 
supervisor may also have a representative of their choice at each stage of the grievance 
procedure. 
The Association shall have the right to institute a grievance provided said grievance is the 
direct result of an alleged violation which has occurred against a teacher or teachers and 
documented evidence of such is provided. 
It shall be a fundamental responsibility of supervisors at all levels to take prompt, appropriate 
action upon grievances presented to them by teachers under their supervision. 
It is important that grievances be processed as rapidly as possible. The number of days 
indicated at each level should be considered as maximum and every effort should be made 
to expedite the process. However, when mutually agreed upon, the time limits given below 
may be extended. 
To be considered a proper grievance, the informal stage must be initiated within fifteen (1 5) 
calendar days after the actual incident occurrence. When filed prior to a recess period 
(excluding summer), the days within the recess period shall not be counted. During the 
summer recess, the fifteen (1 5) calendar days will be in effect. Failure at any step of the 
grievance procedure to communicate a decision to the aggrieved party andlor their 
representative, andlor the Association within the specified time limit shall permit the lodging 
of an appeal at the next step of the procedure within the time limit which would have been 
allotted had the decision been communicated by the final day. 
To be considered under this grievance procedure, all written grievances must be filed within 
ten (1 0) school days after the informal step conference with the immediate supervisor. 
If the grievant does not appeal his grievance to the next step within the time limit provided 
for such appeal, the grievance shall be deemed to have been closed and further processing 
of this grievance shall be barred. 
The Grievance Procedure 
Informal Stage. Prior to formal filing of a grievance, the grievant has the right and obligation to meet 
personally with the appropriate immediate supervisor in an effort to resolve the dispute. An 
Association representative may attend. 
4.04 
Step 1 : The Grievant must present a written statement of the grievance to the immediate supervisor and the 
Association. The immediate supervisor shall attempt to resolve the grievance. The Grievant shall 
receive a written answer from the immediate supervisor within three (3) school days after the 
presentation of the written grievance. 
Step 2: The Grievant will give immediate written notice to the Association Grievance Review Panel that the 
grievance was not satisfactorily resolved at Step 1. The Panel will then review the grievance and 
determine whether or not the grievance has merit. The Panel will give written notice of its decision 
to the Grievant, immediate supervisor and Superintendent within six (6 )  school days after the Grievant 
received the immediate supervisor's written answer. 
Step 3: (a) If the grievance has not been satisfactorily resolved at Step 1, a meeting will be held with 
the Superintendent or delegated representative at the Grievant's written request within five 
(5) school days after receiving the decision of the Grievance Review Panel. 
(b) In cases where the Superintendent is the immediate supervisor at Step 1, Step 3 shall be 
eliminated and the grievance shall be processed at Step 4. 
( 4  The Superintendent will have ten (1 0) school days after the meeting to consider and make 
his determination concerning the grievance. A written notice of the Superintendent's 
determination will be sent by the Superintendent to the Grievance Review Panel, the 
immediate supervisor and the Grievant. 
Step 4: (a) If the Grievant is not satisfied with the Superintendent's determination, the Grievant will give 
written notice thereof no later than five (5) school days after receipt of the Superintendent's 
determination, to the Superintendent, Association, and the Board of Education. 
(b) A hearing will be held by the Board's Review Panel within twelve (12) school days after 
receipt of the Grievant's notification. The Board's Review Panel will consider the grievance 
and will forward its written determination to the Grievant, Association, immediate supervisor 
and Superintendent within ten (1 0) calendar days after the hearing is closed. 
Step 5: Binding Arbitration 
(a) If a grievance as defined in Section 4.02 above, is not satisfactorily resolved at Step 4, only 
the Association may invoke binding arbitration by serving written notice of intent to arbitrate 
upon the other party to this Agreement no later than fifteen (1 5 ) calendar days after receipt 
of the Board Review Panel's determination. 
(b) Prior to the arbitration hearing, at the request of either the Association or the District, the 
parties may enter into further settlement discussions, including the utilization of the services 
of a PERB mediator. 
Not later than five (5) school days after the notice of intent to arbitrate is served, the party 
invoking arbitration shall submit to the American Arbitration Association (AAA) a written 
request for a panel of twenty (20) arbitrators. In that event, the Arbitrator and the parties 
shall be governed by the Voluntary Labor Arbitration Rules of the American Arbitration 
Association to the extent that such rules do not conflict with the provisions of this 
Agreement. 
Arbitrators shall have no power or authority to render an award which is contrary to any 
express term of this Agreement. 
All costs and expenses of the arbitration incurred because of arbitration shall be shared 
equally by the District and the Association when the grievance has been deernedmeritorious 
by the Grievance Review Panel; otherwise, all costs and expenses of arbitration shall be 
borne by the party which invoked arbitration. 
The arbitrator's award shall be final and binding on both parties and the employees involved. 
Miscellaneous 
All meetings involving complaints or grievances will be held during either unassigned time 
during the school day or after school hours, arranged by the immediate supervisor or at a 
mutually agreeable time. 
During the pendency of any grievance proceeding and until a h a l  determination has been 
reached, all proceedings shall be private and no preliminary disposition will be made to the 
public without the agreement of all parties. 
ARTICLE 5 
MEETING WITH THE SUPERINTENDENT 
At the request of either party, a meeting shall be scheduled for the purpose of discussing 
concerns. Said meeting shall not exceed a request of more than one (1) per month and the 
requesting party shall submit an agenda in advance of the agreed date for the meeting. 
The participants attending such a meeting described above shall be restricted to a maximum 
of the President of the Maryvale Teachers' Association or the President's designee plus three 
(3) other members of the bargaining unit of the President's choice, and the Superintendent 
of Schools of the Maryvale School District or the Superintendent's designee plus (3) other 
participants of the Superintendent's choice. Such meetings shall take place at a mutually 
agreeable time. 
This Article does' not refer to informal meetings, as needs arise, called at the convenience of 
both parties. 
ARTICLE 6 
SALARIES 
The Salary Schedules set forth in Appendices A and B shall be maintained in effect for the term of 
this Agreement. 
Withholding Increment and Salary Step 
(a) The Board reserves the right to withhold increment and to retain a teacher at any step. 
(b) The Superintendent of Schools may recommend to the Board of Education that a teacher be 
withheld increment and salary step under this section if there is evidence of an apparent 
decline in the level of instruction or an attitude or atmosphere in the classroom which 
adversely affects the instructional program or involves one or more of the several publics 
with which a teacher must relate. 
(c) Prior to taking action to withhold increment and salary step, there will be class visitations 
where appropriate, conferences with administrative staff of the building, a meeting of the 
teacher, Building Principal and Superintendent culminating in a final recommendation to 
the Board of Education. 
(d) If the Board of Education determines that action should be taken to withhold increment and 
salary step, the teacher will be notified of such action by the last day of required teacher 
attendance in June. 
Graduate Hours 
Graduate hours will be paid in single hour units but not in excess of sixty (60) hours taken 
after the Master's Degree. The rate will be as follows: 
$40.00 per approved graduate hour earned and reported for papen t  between July 1, 1993 
and June 30,2007. 
No credit will be given for graduate work on a dissertation or for orientation courses for an 
advanced degree beyond the Bachelor's Degree. 
Salary adjustments will be made twice a year in September and February. Teacher must 
submit written proof of graduate hours earned by 1 1 :00 a.m. on the Friday before the second 
pay period of September and February. Salary adjustments made inFebruarywil1 be prorated 
at '/Z the amount stipulated for a full year. The semester in which the differential payment 
will apply will be determined by the date on which the teacher's application is received by 
the Superintendent. Payment may be paid in a lump sum on the last pay period of the school 
year. 
Graduate salary credit will apply only to university and college credit courses on the graduate 
level. 
6.04 Basic Salary Schedule (Appendix B) 
During the 2003-04 school year, teachers on the top Step 16 of the Bachelor's and the top 
Step 18 of the Master's schedules (including those on Step 17 of the Master's who do not 
possess a block of 30 graduate hours, excluding those in the year they move to the top Step), 
will receive $1,300 in the 2003-2004 school year, which may be allocated among one of the 
following: 
(1) U.S. EE Savings Bond 
(2) Additional days added to their sick days for retirement allowance: 9 days. 
(3) One time annual (off schedule) cash payment. 
(1) Teachers with Master's plus a block of 30 graduate hours will be credited with a $5,000 
payment for that block of 30 hours beginning with the 2002-03 school year. 
(2) Teachers with a Master's degree who do not have a block of 30 additional graduate hours 
will not be permitted to advance beyond Step 18 of the Master's Schedule. Such teachers 
will be eligible for advancement to Step 19 of the Master's Schedule upon completion of the 
additional block of 30 graduate hours. 
(3) Teachers on Master's Step 17 at the end of the 2003-2004 school year may advance 
directly to Step 19 if and when otherwise eligible to advance to Step 18. Those on Step 18 
in 2003-2004 school year shall be placed on Step 19 in the 2004-05 school year. 
Master's Degree 
Salary credit may be granted up to thirty (30) graduate hours earned after the Masters Degree. 
The graduate work must be directed toward a specific program or courses approved in 
advance and must be generally related to the field in which the teacher is then teaching and 
may also include graduate hours in educational administration. 
Master's & 30 Hours 
Salary credit may be granted up to thirty (30) additional graduate hours earned after the 
Masters Degree plus thlrty (30) hours. Additional hours earned after the Masters Degree plus 
thirty (30) hours must have the prior approval of the Superintendent and the courses are 
limited to graduate courses generally related to the subjects being taught and may also 
include graduate hours in educational administration. 
The District will reimburse the tuition for a graduate course taken by a teacher who is 
receiving salary credit for a Masters Degree plus sixty (60) hours if the course has the prior 
approval of the Superintendent and is generally related to the subject being taught. Payment 
will be made upon presentation by the teacher of proof of successful completion of the 
course. 
Longevity Increment 
Step 1 - Applies after fourteen (14) 111 years accredited by the District for salary purposes. 
Step 2 - Applies after nineteen (1 9) full years accredited by the District for salary purposes. 
Step 3 - Applies after twenty-four (24) 111 years accredited by the District for salary purposes. 
2003-04 2004-05 2005-06 / 2006-07 
Step 1 $975 $975 $ 1,000 
Step 2 $900 $925 $ 950 
Step 3 $850 $875 $ 900 
6.06 Annual Renewal Awards - (ARA) 
(a) A teacher may qualify to be paid one thousand dollars ($1,000) [nine hundred dollars ($900) effective 
7/1/05] by successfully completing a minimum of fifteen (15) clock hours of in-service training 
approved in advance by the Superintendent. A teacher may qualify for no more than two (2) such 
awards for any one (1) school year. The work for each such award is separate fiom any other awards; 
i.e., clock hours in a course used for one award cannot be canied over to qualify for another award. 
Only courses taken outside the teacher's regular work schedule can be used to qualify for such an 
award. Such awards do not increase a teacher's base salary, and are paid in accordance with 6.06 (b). 
(b) If a teacher qualifies for the award between July 1 and June 30 of any given school year (inclusive 
ofboth dates), payment will be paid in December in the second school year following the school year 
in which the teacher qualified for the award. For example, if the teacher qualifies for the award 
between July 1,1999 and June 30,2000, payment will be made in December, 200 1. Notwithstanding 
the foregoing, if a teacher who has qualified for an award retires before receiving the award, that 
teacher will be paid in December of the year following the year in which the hours were taken. If a 
teacher who has qualified for an award is laid off, that teacher will be paid therefor pursuant to the 
schedule set forth above in this paragraph even though the teacher is not on the active payroll. 
Payment for the ARA will be in the form of a check separate from the regular payroll check received 
in December. 
(c) A committee consisting of two (2) appointees each of the Superintendent and the Union President shall 
meet annually, in May, to agree on criteria for approval of course or in-service work. 
The criteria shall take into account what will advance the teacher professionally in his/her role in the 
District andlor what will meet district priorities. 
The agreed upon criteria shall be applied by the Superintendent who shall review applications 
for ARA approval. 
6.07 Pay Days - Salary Options 
Pay checks will be issued commencing on the second Friday after classes resume in September and 
every two (2) weeks thereafter during the school year. The last pay check, at the end of the school 
year, will be issued when the final check list has been completed and signed by the teacher and 
reviewed expeditiously by the Building Principal, and all professional obligations for the school year 
have been Ilfilled. 
Teachers who wish to elect the 1/25 Pay Option for any school year must W s h  a signed request 
form, supplied by the District, no later than June 30th of the prior school year. 
The pay checks for all teachers who do not elect the 1/25 Pay Option will be computed by multiplying 
the teacher's salary by the l/the number of pay periods in the school year. For teachers who elect the 
1/25 Pay Option, pay checks will be computed by multiplying the teacher's salary by 1/25. That 
portion not paid by the last pay date will be payable in the last pay check in June. 
Teachers paid under Appendix A may elect to be paid one-half ($4) of their entitlement at the 
conclusion of one-half (%) of the scheduled athletic or activities work time, provided: 
1. Notice of such a request is given prior to the activity work time. 
2. Activities under Appendix A not included under this clause and will be paid at the 
conclusion of the work time are: 
(a) Activities of a musical, dramatic or athletic nature that comprise one event. 
(b) Those activities under Appendix A whose work time is less than twelve (1 2) weeks in 
duration. 
3. Teachers appointed to I l l  year activities under Appendix A may elect to be paid one-half 
(%) of their entitlement with the second payroll in January and the one-half (final) payment 
with the second payroll in June. 
At the beginning of each school year, the Athletic Director shall notify the District's Assistant 
Superintendent for Administrative Services of the half season and end of season dates for purposes 
of payrnent under section 6.07(d). The Assistant Superintendent shall notify the Athletic Director of 
dates when payment claims must be submitted. Upon receipt of timely payrnent claims, the Assistant 
Superintendent shall make arrangements to make payments on the first payroll date(s) following the 
specific date(s) submitted by the Athletic Director. This procedure shall not relieve the teacher of the 
obligation to complete all duties associated with the extra curricular service before receiving final 
payment for the assignment. 
6.08 Full-Time School Counselors 
As compensation for additional hours and days worked between one week prior to the opening of 
school through June 30th, full-time school counselors other than the subject matter coordinator for school 
counselors will be paid a salary differential per a n n u  as follows: 
2003-04 2004-05 2005-06 2006-07 
$2,929 $2,929 $3,032 $3,138 
After the submission of the requested summer work days by the to subject matter coordinator for school 
counselors the Superintendent (to reflect current policy), the Superintendent shall have the discretion to 
select a number of summer work days, if any, to be worked by school counselors at their per diem rate, and 
the number of days will not be grievable. 
6.09 Subject Matter, Grade Level and Building Technology Coordinators 
(a) As compensation for additional hours and days worked between one week prior to the opening of 
school through June 30th, the salary differential paid to all Subject Matter Coordinators and Grade 
Level Coordinators shall be as follows: 
2003-04 2004-05 2005-06 2006-07 
$ 3,661 $3,661 $3,789 $3,922 
(b) The District description of this position will identify the areas of responsibility to the teaching 
staff and provide that appointments to these positions shall be subject to annual review by the Board. 
(c) Persons interested in applying for positions as Subject Matter Coordinators, Grade Level 
Coordinators, or Building Technology Coordinators shall apply to the Personnel Office in response 
to a posting. All Coordinators shall be recommended by consensus (as distinct from voting) by means 
of a Committee whose membership shall consist of two (2) administrative representatives selected by 
the Superintendent, and two (2) teachers appointed by the Association President. A Coordinator must 
be teaching one of the subjects or be teaching in the grade levels which the Coordinator is to 
coordinate. The Coordinator's term shall be for three (3) years with the first year being when they 
first begin their appointment. If the Superintendent finds that any Coordinator's performance is not 
acceptable, he will direct that a committee be formed in accordance with the paragraph (c) to 
recommend a replacement for the remainder of the term. 
6.10 Instrumental Music - Vocal Music 
(a) Salary differentials will be paid for regularly scheduled rehearsals before or after the teacher's 
regular school day. These are weekly large group rehearsals, which meet for the full school year. 
(b) Music rehearsals that have received prior approval from the music coordinator, Building Principal, 
and Superintendent, which are conducted before or after the school day shall be compensated at the 
salary differential rate set below. Compensation is for one music staff member who organizes, 
administers and supervises said activity. The number of rehearsals comprising a full year will be set 
by mutual agreement between the music coordinator and the Building Principal (approximately 30 
rehearsals minimum). Salary differentials shall be reduced pro-rata for teachers who miss more than 
10% of their scheduled rehearsal days. 
2003-04 2004-05 2005-06 2006-07 
$ 1,021 $ 1,021 $ 1,057 $ 1,094 
6.10 (c) Approved additional music rehearsal activities meeting the criteria stated above shall be compensated 
at the following rate: 
2003-04 2004-05 2005-06 2006-07 
$ 957 $ 957 $ 991 $ 1,026 
(a) Any intramural activity shall be on a voluntary basis, subject to approval by the Coordinator 
of Physical Education, the Building Principal, and the Superintendent. Compensation for each 
activity, forty (40) hours per year, shall be at the following rate: 
(b) Salary differentials of less than forty (40) hours per year shall be reduced pro-rata. 
(c) Ifthere are insufficient qualified volunteers for intramural activities, the District may assign aphysical 
education teacher to the scheduled activities. Such an assigned teacher shall be compensated in 
accordance with paragraph (a) of this Section 6.1 1. 
6.12 Compensation for Use of Private Car on School Day 
Compensation for use of private car on school business shall be according to the following regulations: 
(a) Mileage after the student day or outside of the district will be covered under conference travel, 
with prior approval. 
(b) The Board reserves the right to set mileage payment for all purposes at the annual organizational 
meeting. 
(c) All bills for travel under the above plan will be presented for payment before the close of the 
school year in which such mileage charge occurred. 
(d) The above policy does not apply to travel to and from home, open house, PTA meetings, sports nights 
or meetings after the student day unless prior approval is granted by Central Office under conference 
travel. 
(e) The use of a private car on a regular basis where the teacher is required to travel among Maryvale 
schools during the regular student day, qualifies for the application of mileage payments. 
(f) Prior approval by the Superintendent is required. 
(g) Mileage charges and voucher forms will be supplied by Central Office. 
6.13 When the District assigns an employee to attend, in a supervisory capacity, a District activity for which 
the Board charges admission to the public, excluding charitable fund raising activities such as "Silver 
Wheels," the assigned teacher will be paid at the following rate: $59.00 
6.14 Full-Time Social Workers 
As compensation for additional hours and days worked that are not worked by all teachers, all social workers 
will be paid a salary differential per annum as follows: 
2003-04 2004-05 2005-06 2006-07 
$ 2,929 $ 2,929 $ 3,032 $ 3,138 
6.15 Full-Time School Psychologists 
Full-time school psychologists are employed and compensated on an 1 1 month basis at 1.1 of their 
salary schedule step. 
ARTICLE 7 
SICK LEAVE ALLOWANCE 
7.01 Each hll-time teacher covered by this Agreement will be credited with twelve (12) days annual sicklfamily 
illness leave on September 1. Regular employees who work less than 1 1 1  time will receive proportionate 
benefits. Annual sick leave which is unused, and additions provided in Sections 7.02 and 9.01, may 
accumulate up to a maximum of two hundred (200) days. 
7.02 If, in any school year, a teacher does not use any of the annual sick leave days credited to himlher, two 
(2) days will be added to the teacher's unused total accumulated sick leave on September 1 of the following 
school year, up to the maximum stated above. 
7.03 Sick Leave Differential 
(a) If a teacher is on a continuing absence due to illness or injury, and this continuing absence , 
has not been broken by a return to work, and during this continuing absence the teacher's total accumulated 
sick leave days and total available emergency or business leave days have been applied and expended, the 
teacher will receive a sick leave differential in the form of extended salary payments for up to a maximum 
of eighty (80) days according to the following schedule: 
FOR DAYS AMOUNT OF BENEFIT 
1 through 20 80% of salary 
2 1 through 40 75% of salary 
4 1 through 60 70% of salary 
61 through 80 55% of salary 
(b) This article does not pertain to a regular substitute unless the regular substitute is from the Preferred 
Eligibility List. 
(c) Application and disbursement of Sick Leave Differential payments is conditioned upon presentation 
of confinnation from a physician (M.D.) of the illness and the nature thereof. 
(d) Once a teacher returns to work from a continuing absence as described above and has already 
applied this sick leave differential, the provisions of this Article will no longer be available for the rest 
of the school year in which said sick leave differential was used. 
7.04 Good attendance is part of the performance expected and required of teachers, and sick leave is provided 
as a form of insurance to protect the teacher against unforeseen and unfortunate circumstances, and it 
accrues as a result of the teacher's good attendance record. 
7.05 Whenever a teacher knows that helshe must be absent by reason of expected physical disability (e.g., 
scheduled surgery, pregnancy), the teacher shall notifl the District as soon as possible after learning of the 
need to be so absent. The notice shall be in writing and shall be accompanied by a statement from the 
physician indicating the dates of anticipated absence. 
ARTICLE 8 
GROUP INSURANCE PLANS 
8.01 Group Life Insurance 
(a) The District will pay the premiums required to obtain and maintain in effect only for full-time 
teachers during their employment by the District, $10,000 group life insurance coverage. These full 
time teachers at their option and personal expense may purchase additional life insurance at the 
District's rate not to exceed three (3) times their base salary for the year in which such a purchase is 
made. 
(b) Such payments by the District are not required for part time or any regular or itinerant substitute, or 
for more than the first three (3) months during any leave of absence. 
8.02 Hospital and Medical Insurance: 
The District shall offer Community Blue 202 (Rx 10/20/40), Independent Health Encompass B (Rx 
10/20/35), Univera Value Plus (Rx 10/20/45) and Blue Cross Blue Shield Traditional 901 ( Rx$3.00). 
In the event of a unilateral change in all or part of the above coverages by the insurance carrier, the 
District shall make available the next best level of insurance coverage at no net increase in cost, and 
shall meet with the Association to discuss the change. The District shall not be obligated to reimburse 
teachers for additional costs associated with a unilateral change in health insurance coverage by the 
insurance carrier. 
"Current Teachers" ( to be defined as those teachers employed prior to July 1, 2004). If a current 
teacher chooses to receive District health insurance, the District will contribute the percentage 
specified below: 
(1) If the teacher selects a qualified HMO, the District will contribute 90% of the premium costs. 
(2) If the teacher selects the BCBS Traditional Plan, the District will contribute 90% of the highest 
qualified HMO plan's premium. 
'Tew Probationary Teachers" (defined as any probationary teacher or nurse who starts working 
for the District on or after July 1,2004). The District contribution toward HMO insurance coverage 
shall be 85% ofpremium cost (85% ofhighest HMO premium cost for BCBS Traditional). This rate 
changes to 90% on the date the teacher begins service as a tenured employee. 
If a teacher chooses to be covered by a federally qualified HMO plan instead of the plans specified 
in 8.02 a, the District will contribute the percent specified in paragraph '71 1"of this section 8.02 of the 
premium cost of the plans available to teachers of the district. 
A Flexible Benefits (Section 125) Plan to all persons covered by this Agreement who are enrolled in 
a Medical HospitaVDental Plan provided in 8.02% and 8.04(a). 
Beginning with the 2006-2007 school year, an LRS Section 105 (h) Plan shall be made 
available to all persons covered by this Agreement, and in each school year, the District shall 
contribute $50 per member to the 105 (h) Plan . Each participating member may accumulate unused 
amounts in the Section 105(h) Plan from year to year, but must use any accumulated balance on 
claims incurred on or before their last day of employment, and any remaining funds in such Plan shall 
be forfeited. 
(f) For those who are regular employees and work at least .4 FTE, the District's annual premium 
contribution as described in Section 8.02 (b) shall be prorated to reflect the portion of time worked. 
(g) Blue CrosslBlue Shield 65 may be provided whenever the teacher becomes eligible for said 
Plan. The District's annual premium contribution shall be prorated for said coverage. 
8.03 NON-DUPLICATION RULES 
Hospital and Medical Insurance 
An employee shall not be entitled to enroll in the District's Group if the employee is otherwise covered 
by any group health insurance plan, whether as the insured or a dependent of the insured. The term 
"covered" shall mean that the employee is considered by the insuring agent to be entitled to receive 
health insurance benefits as provided in its plan. The employee shall have the option to select 
enrollment in the District's Group if the employee has rejected coverage under the other group health 
insurance plan. 
No employee shall be entitled to cover a dependent or spouse by the District's Group Health Plan if 
said dependent or spouse is other wise enrolled in another group health insurance plan. 
If the non-District group health insurance coverageof an employee, dependent or spouse's terminated, 
and if the employee completes the required enrollment application for the District's Group Plan within 
no more than sixty (60) calendar days ofthe aforesaid termination date, the District will pay its portion 
of the required premium to secure coverage retroactive to that termination date, if permitted by Blue 
Cross or Blue Shield of Western New York, Inc. 
If a teacher chooses not to participate in either the negotiated health plan or a District provided 
HMO for a full fiscal year, helshe shall be paid $500 in November of that year. If two employees, under 
our health insurance as of 4120104 return in 04-05 and drop health coverage during September 2004 open 
enrollment, then payment will be at the rate of $1,000 in November of that year. 
8.04 Dental Plan 
(a) For each employee of the District who signs up for and maintains participation in the Delta Dental Plan 
V with Ortho Rider (family coverage only) and $251$75 deductible, the District will contribute a 
percentage of the annual rate for coverage during the term of this Negotiated Agreement as follows: 75% 
(b) Upon request of the Union, the District will release to the MTA the money allocated to pay the District's 
portion of the annual dental insurance premium, or change dental plans provided the cost does not exceed 
the current cost to the District. 
ARTICLE 9 
LEAVES OF ABSENCE 
9.01 Personal Leave Days 
(a) Permanently appointed teachers shall be allowed amaximum of two (2) days each year ofpersonal leave 
which shall not be cumulative from year to year. 
(b) A personal day may not be used immediately preceding or following a school holiday or vacation recess 
except for emergencies as defined in paragraph (d) of this Section 9.0 1. 
(c) Written notification for a personal day shall be submitted to the Building Principal at least one (1) day 
in advance of the day requested. 
(d) A personal leave day will be granted automatically unless the number of requests for a given day exceeds 
ten percent (1 0%) of the building's professional staff, at which point District seniority will determine the 
leaves granted up to a maximum of ten percent (1 0%). 
1. Emergencies where one (1) day's notice is not possible shall not be subject to the ten percent (10%) 
building limit. 
2. Emergencies are defined as heating system failure, flood, fire, accident, or like incidents. 
3. A teacher claiming an emergency under this section must state the reason for the request. 
4. A leave day taken under this section shall count as a personal leave day. 
(e) Any personal day not used in a given year shall accumulate as sick leave up to the maximum as outlined 
in Section 7.01. 
9.02 C hild-Rearing Leave 
1. (a) A child rearing leave of absence will be granted without pay or other benefits for one (1) full or two 
(2) 111 semesters, excluding the semester in which the leave begins, to teachers who desire to resume 
active employment. Within any five (5) school year period, no more than five (5) 1 1 1  semesters 
(excluding the semesters in which the leaves began) of child -rearing leave shall be permitted for any 
one teacher. The last day of the child-rearing leave of absence shall be the last day of the last semester 
of the child-rearing leave of absence. 
(b) The child-rearing leave must begin within one year (inclusive of summer) of the birth or adoption of 
the child. 
(c) An application for a leave of absence under this section must be filed with the Superintendent as soon 
as the teacher learns of the need for the leave and at least 60 calendar days before the due date or 
anticipated adoption date, unless circumstances beyond the teacher's control prevent giving that much 
notice to the District. On the application, the teacher will state the amount of child-rearing leave 
requested and the date on which the teacher plans to resume active employment. A request to extend 
a child-rearing leave of absence must be submitted on or before December 15 for the spring semester 
and June 15 for the fall semester. On the application to extend, the teacher must state the date on 
which the teacher will resume active employment. Resumption of active employment will occur on 
the specified date in the leave or extension application or on such other date as mutually determined 
by the teacher and the Superintendent. A leave may not be extended beyond the two full semesters 
of an individual child-rearing leave permitted under 9.02(a). 
(d) A teacher who resumes active employment following a child- rearing leave will be credited, for salary 
purposes, with a full year of service for the school year in which the teacher's child-rearing leave 
began if the teacher completed twenty (a) or more weeks of active service that school year. 
(e) If a teacher fails to resume active employment by the end of an approved leave period, then the teacher 
will be considered as having voluntarily resigned. 
2. Teachers on approved child-rearing leaves of absence on the date the successor agreement is ratified 
by the parties shall be permitted child-rearing leave and extensions in the amounts provided under the 
1998-2003 Agreement, subject to the five year leave use limitations and procedural requirements of 
the successor agreement. The specific persons and terms under which leave will be granted are set 
forth in the Memorandum of Understanding attached hereto as Exhibit A. 
9.03 Bereavement 
(a) A maximum of four (4) working days leave shall be granted during the school year for death of a 
teacher's husband, wife, son or daughter. 
(b) A maximum of three (3) working days leave will be granted during the school year for the 
death of a teacher's mother, father, mother-in-law, father-in-law, son-in-law, daughter-in-law, 
grandparent, brother, sister, brother-in-law, sister-in-law, grandchildren, spouse's grandparents, and 
relatives residing in the same household as the teacher. 
(c) A maximum of one working day of leave will be granted during a school year for the employee to 
attend the h e r d  of any person not described in 9.03 (a) or (b) of this Section. 
(d) The working days allowed for bereavement in this Section are not cumulative fiom one school year 
to the next. 
(e) In exceptional cases, teachers may request permission for special consideration fiom the 
Superintendent. If the Superintendent determines that the situation warrants it, the Superintendent may 
make exceptions and grant additional time off with pay in connection with bereavement to be 
deductible fiom personal or sick leave whichever the teacher chooses; or the Superintendent may grant 
additional time off without pay. 
9.04 Religious Observance 
(a) A maximum of three (3) days may be granted during the school year for religious observance when 
the basic tenet of a faith prohibits employment. 
(b) Teachers who plan to take such leave shall notify their building Principals at least two (2) weeks in 
advance. 
(c) m e  days allowed for religious observance shall not be deducted fiom sick leave or personal leave. 
9.05 Legal Commitments 
(a) All permanently appointed teachers shall be eligible for leave with pay without deduction from regular 
sick leave or personal leave for the following: 
1. Teacher summoned for jury duty. 
2. Teachers summoned or subpoenaed for, or serve as a witness in a case in which the teacher or the 
Association is not a party. 
(b) Salary continuance under this section requires submission of the following documents to the Building 
Principal: 
1. Court summons or notice within three (3) working days of receipt. 
2. Clerk of Court statement indicating number of days served or other proof of appearance. 
(c) On any full day that a teacher is excused from serving on jury duty or court appearance, helshe shall 
so notify the Building Principal and should cover hisher regular assignment. 
(d) Fees received for jury service shall be kept by the teacher. 
9.06 Association Conference Leave 
During each school year, a total of eighteen (1 8) days leave with pay, less the cost of substitutes for 
nine (9) of the eighteen (18) days, will be provided for Association conferences, conventions and 
official Association business that require absence from work by any appointed representative or 
officer of the Association employed by the District. The Association may add three (3) days to the 
above total with the Association paying for substitute coverage for all three (3) days. 
Signed applications for such leave will be submitted to the Superintendent at least two (2) school days 
in advance, for approval. The application shall also signify the approval of the Association President. 
Approval will be contingent upon obtaining an adequate substitute teacher. 
When the Association President and/or first Vice-president teach at the secondary level, their teaching 
load will be five (5) instructional periods. Their usual administrative assignment will be eliminated. 
The above-mentioned time for a planning period shall be scheduled at the end of the school day when 
administratively possible in order that such time may be used for Association business. 
When the Association President and/or first Vice-president teach at the elementary level, they shall 
teach the regular student day and be excused from administrative assignment after the student day. 
Such time may be used for Association business. 
Any exceptions to the above policies will depend on grade level., department or building meetings 
which they will be required to attend. 
In order that the provisions of this Section may be effectuated, the Association is required to notify 
the Superintendent, in writing, of the names of its President and Vice-president. Such notification 
must be given prior to the end of the school year for the following school year. 
(g) Changes in a teacher's schedule to comply with Section 9.06 will be made at the start of a school year 
in September. Request for a change at mid-year, to comply with Section 9.06, will only be considered 
if administratively practicable as determined by the Building Principal. 
Unpaid Leave 
An employee in active employment in the Maryvale School District for a minimum of four 
(4) years may apply for a leave without pay, and the Board of Education may grant such leave of 
absence as long as during the leave the employee does not become employed in some other public 
elementary or secondary school system within New York State. Such leave will be governed by the 
following provisions: 
An active employee may apply for a one (1) semester leave or a one (1) year leave subject to approval 
by the Board of Education. Such application shall not be unreasonably denied. 
A leave granted under this provision shall begin at the start of a semester and the return from a leave 
granted under this provision must be at the start of a semester. 
Provisions of this Article shall not be implied to extend nor shall apply to any other leave of absence 
granted by the District. 
An applicant for this leave must give written notice one (1) semester in advance of the date for which 
the requested leave is made: by May 1 for a leave beginning the first semester of a school year or for 
a 111 year leave request, and by October 1 for leave beginning the second semester of the school year. 
Reply to applicants shall be made by June 1 for first semester or 111 year requests and by November 
1 for second semester requests. 
Fringe benefits normally paid for in whole or in part by the District will not be continued during the 
unpaid leave unless the teacher pays the entire cost therefor. 
While on leave, individuals will receive no sick leave credit nor be eligible for sick leave benefits. 
Seniority rights will not accrue during an unpaid leave. 
The leave will be without pay and increment. Advancement to the next step on the salary schedule 
will be allowed the following year after the semester leave but not allowed after a full year leave. 
Upon return to active employment, the employee will have retained all benefits they had accrued at 
the time when the leave began. 
Applications for this leave will be open to all active employees except those who were once granted 
a leave under this Article. 
An individual on unpaid leave under 9.07 (a) must give notice of intent to return to active 
employment at least ninety (90) days in advance of the semester to which the employee wishes to 
return. 
A tenured employee in the Maryvale School District may apply for a leave without pay, and the 
Board of Education may grant such leave of absence as long as during the leave the employee does . 
not become employed in some other public school system within New York State. Such leave will be 
governed by the following provisions: 
1. An active employee may apply for a leave ranging from six (6) weeks to less than on (1) 
full.semester, subject to approval by the Board of Education. Such application shall not be unreasonable 
denied. 
2. A leave granted under this provision shall begin on the date stated in the employee's 
application, provided the notice requirement of subparagraph 4, below has been met. The leave shall end 
on the date stated in the employee's application, and may not be extended. 
3. Provisions of this Article shall not be implied to extend nor shall apply to any other leave 
of absence granted by the District. 
4. An application for this leave must be submitted to the Superintendent and must give at 
least 10 weeks advance written notice of the date for which the requested leave is made, unless 
emergency circumstances beyond the teacher's control prevent giving that much notice to the District, 
in which case, as much notice as is practicable will be given. Reply to applicants shall be made within 
five (5) days of the next regular Board meeting if the application was received at least five days before 
the Board meeting. The application must state the proposed return to work date and contain a general 
statement relating to the reason for the leave request. 
5. Fringe benefits normally paid for in whole or in part by the District will not be continued 
during the unpaid leave unless the teacher pays the entire cost therefore. 
6. While on leave, individuals will receive no sick leave credit nor be eligible for sick leave 
benefits. 
7. Seniority rights will not accrue during an unpaid leave. 
8. The leave will be without pay and increment. Advancement to the next step on the salary 
schedule will be allowed the following year if the teacher worked at least 20 weeks in the year when the 
leave was taken. 
9. Upon return to active employment, the employee will have retained all benefits they had 
accrued at the time when the leave began. 
10. Applications for this leave will be open to all active employees except those who were 
once granted a leave under this Article 9.07 (b). 
9.07 (c). 1. A leave under section 9.07 (a) and (b) may not be taken within three years of a leave under the 
alternate section of 9.07. 
2. Approval for unpaid leave under 9.07 (a) and (b) may be given to no more than six (6) bargaining 
unit members during any one school year. Approval will be contingent upon the Superintendent's 
decision that an adequate replacement can be provided. Primary preference will be given to full year 
requests and secondary preference to seniority. 
ARTICLE 10 
GENERAL 
Dues and Agency Fee Deductions 
The District will deduct fiom the salary of any teacher who so authorizes individually and voluntarily, 
in writing, the dues and fees of the Association and other affiliated employee organizations, payments 
to the NYSUT Benefit Trust and contributions to VOTEICOPE, and will transmit these monies to the 
Association. The District will deduct fiom the salary of every other teacher in the bargaining unit in 
accordance with New York State Laws an agency fee not greater than the amount of Association dues. 
The Association alone shall be responsible for the proper disbursement to the organizations designated 
by each authorization. 
No deduction of dues or fees shall be made until and unless the amount of dues and fees to 
be deducted and any changes thereto are certified to the Superintendent by the authorized financial 
officer of the Association. 
The Association will present the signed authorizations to the Superintendent. Thereupon, if received 
before September 15, the deductions for both dues and agency fees shall be made in twenty (20) equal 
installments. The total amount to be deducted in each pay period shall be the same for each employee. 
The District will transmit to the Association the dues and agency fees deducted promptly. 
Effective September 1, 1974, an authorization on file with the District shall be honored until and 
unless it has been revoked or amended by written notice received by both the Association and the 
Superintendent between September 1 and September 1 5. 
The Association shall defend and save the District harmless against any and all claims, suits or other 
forms of liability that shall or may arise by reason of actions taken or not taken by the District to 
comply with the terms of this Article or in reliance on a certification issued by the Association. 
Association Privileges 
(a) The District hereby grants to the Association the following privileges ofintra district communications: 
1. Use of the faculty mail boxes, upon approval of the Superintendent. 
2. Official communication and approved material for building representatives or officers may be sent 
through the interschool mailing system. 
3. Use of the faculty room bulletin boards to post Association notices. 
4. Use of meeting facilities when requested through the proper channels. 
5. Use of space, assigned by an authorized administrator, for storage of locked record files. 
(b) Any violation of the above-stated procedures, which would affect the stability of the educational 
program andfor school system will automatically result in rescission of the stated privilege involved. 
Building Schedules 
Individual building schedules will be posted on or before AugustlSth. Except for emergencies, no 
regular change in the posted hours in any building will occur without h t y  (30) school days advance notice 
to the Association President. 
Sign-in Sign-Out Procedures 
(a) The Association endorses the Board policy that it is the teachers's professional duty and responsibility 
to report to school on time and to remain after regularly scheduled classes to assist students. The 
Board agrees to eliminate the time factor on the sign-in, sign-out sheets. 
(b) The Association and Board agree that the following administrative procedure, established jointly by 
Association and Board representatives, is necessary: 
1. Each building will have an alphabetical list of all teachers assigned to said building and will have a 
space for each day of the week with an in-out column for each day. 
2. Teachers will initial themselves "in" when reporting to the building and initial themselves "out" 
when leaving the building. 
3. The Superintendent shall inform the Association President and Building Representative of any 
employee who fails to follow this procedure. The Association representatives will make an effort 
to aid in correcting the situation. 
10.05 Lunch Periods 
(a) A teacher shall be guaranteed thirty (30) minutes duty-free lunch period as provided by New York 
State Education Law. 
(b) On days when students are not in regular attendance but teachers are required to report for duty, 
teachers will have a one (1) hour duty-free lunch period. This section does not apply in situations 
where students are dismissed early for elementary Parent-Teacher conferences. 
(c) On days when students are in attendance, teachers will be allowed to leave the building during their 
scheduled thnty (30) minute lunch period by using the following procedures: 
1. Personally noti@ the Building Principal or delegated representative of intention to leave 
the building. 
2. Initial themselves "out" when leaving and "in" when returning, on the regular sign-in, 
sign-out forms. 
3. Return to their building for the proper assignment by the end of their prescribed lunch 
time. 
(d) The following procedure will apply in the event a teacher does not observe Section 10.05 O 3: 
1. A verbal warning from the Building Principal, upon the second occurrence, and 
2. A meeting by the Association President and Building Representative with the teacher regarding 
the problem, upon the third occurrence, and 
3. Revocation of the privilege to leave the building for lunch for the equivalent of one (1) 
full semester upon any further occurrences. 
10.06 Personnel File 
(a) Upon request to the Superintendent, arrangements will be made in advance so that teachers may 
review the contents of their own personnel file located at the District Central Office. All pre- 
employment references and information will not be available for inspection by the teacher. The 
Superintendent or his administrative delegate will be present at the review of the Personnel File and 
the teacher may be accompanied by an Association representative. The teacher may request and shall 
receive a copy of documents in the Personnel File, except pre-employment references and information, 
at no expense to the District. Fees for copies shall be those published by the District pursuant to the 
New York State Statutes. The teacher will be entitled to submit for inclusion in hisher Personnel File 
hisher own signed response to any material in that file. 
(b) A teacher shall receive a copy of any material that is to be placed in their Personnel File. 
(c) A teacher, upon request, may have an Association representative at a meeting scheduled between the 
teacher and building administrator. Such request must be made within a reasonable time prior to the 
scheduled meeting. This clause does not refer to the initial meeting with a teacher as a follow-up to 
a classroom observation but does refer to any subsequent meetings requested by the teacher or 
building administrator. 
10.07 Student Discipline 
If any incident occurs in the classroom which endangers any person or seriously impedes the learning 
process, a full report of such an incident shall be made promptly by the classroom teacher to his immediate 
supervisor for administrative action. 
10.08 Medical Excuse for Absences 
Teachers may be required, if requested by the Superintendent, to submit a medical statement from 
their physician and/or the school physician. This statement may include a full medical examination. The 
Association President will be informed by the Superintendent of such situation prior to further action by the 
Superintendent. 
10.09 Vacancies 
(a) A regular substitute seeking future temporary or probationary employment with the District will be 
shown a list of such positions on request. The Association President shall be shown the same list upon 
hisher request. Regular substitutes whose services are not to be continued will receive notification 
to that effect. 
(b) If any vacancies in the bargaining unit are publicized to sources outside the District, the Association 
shall be so notified. 
(c) When the District contemplates filling a vacancy effective the following September the procedure 
outlined below in this Section 10.09 O 1-7 shall be followed: 
K-12: The Building Principal and Coordinators after consultation with the staff, will set the overall 
departmentlbuilding/class assignment schedule. The vacancy will be filled as follows: 
1. Post vacancy internally for three (3) days. 
2. Accept letters of intent from persons within the building who are certified to teach that subject at 
the time of the posting. 
3. Accept letters of intent from any district staff member certified to teach the subject at the 
time of the posting. 
4. Building Principal and Coordinator conduct interviews. 
5. Internal applicants will either be selected for the vacancy or, if they are not selected, they will lie 
given reasons for not being selected if they request to know the reasons. Only if the internal applicant 
is not selected will the district use the PEL or interview candidates fiom outside the district ( see #7 
below ). The decision of the Building Principal shall not be subject to the grievance procedure 
provided the Building Principal is in compliance with the procedures as specified in this subparagraph 
M 5 ) .  
6. If no applicant as described above is selected the Building Principal will use the PEL. 
7. If the PEL is exhausted or cleared, the District will seek outside candidates (such a search may be 
conducted at the same time as 1. through 5. above.) 
(d) If a position opens during the school year and is filled fiom the PEL or a new applicant, that vacancy 
shall be filled per 10.09 O above effective for the following September. 
10.1 0 Planning Time 
Normally five (5) planning periods each week of at least forty-five (45) minutes each will be 
scheduled for all elementary teachers. Every reasonable effort will be made to provide one (1) such 
forty-five (45) minute planning period per day, during the normal instructional day, which will include 
the time required, if any, to attend to the delivery and receipt of students. The Grade Level 
Coordinators, and a Subject Matter Coordinator designated by the Association President, will jointly 
develop the schedule with the building principals to assure equitable implementation of the 
requirements of this paragraph. The designated Subject Matter Coordinator will present concerns for 
all subject matter teachers at this scheduling meeting. It is the obligation of Grade Level Coordinators 
and the Subject Matter Coordinator to be available for this purpose during August. 
The District will make every reasonable effort to obtain a qualified special area substitute; but if no 
special area substitute is available, the classroom teacher shall be responsible for preparing a planned 
activity or reference period for students to be used by a per diem classroom substitute. 
If there is any unforeseen event or emergency, including late notice of absence of a special subject 
area teacher, the planning period need not be provided. "Late notice" means notice fiom the teacher 
received by the Principal later than 7:00 a.m. 
In addition, one (1) day each marking period will be a half-day for students in accordance with present 
practice. This time shall be used for curriculum work and workshops. 
10.1 1 Work Year and Calendar 
The Association will have the right to meet with the Superintendent and administrative representatives 
to discuss Association suggestions for a calendar andlor to react to the calendar proposed by the 
Superintendent. Such a meeting will be at the request of either the Association or the Superintendent 
and shall be held prior to the Board adoption of the Superintendent's proposed calendar. 
The teacher work year shall commence September 1 and terminate no later than June 30. The number 
of teacher work days shall not exceed those stated in the adopted Erie-BOCES 1 C. S. O.'s School 
Calendar or 186 work days, inclusive of conference days, whichever is less, plus the staff development 
days specified in paragraph (e) of this Section 10.1 1 
Each year, there will be a one (1) day Educational Conference. Its program will be planned jointly 
by the Administration and the Association and must be approved by the Superintendent. 
(d) The last Friday of the first semester will be an assigned work day for teachers, but students shall not 
report for classes. 
(e) In addition to the teacher work days specified in paragraph (b) of this Section 10.1 1, all tenured 
teachers shall be in attendance for one staff development day, all first year probationary teachers shall 
be in attendance for three (3) such days (of which one-half day shall be devoted to Association 
orientation), and all second and third year probationary teachers shall be in attendance for two (2) such 
days. This paragraph shall take effect on July 1, 1991. 
(f) Notwithstanding the provisions of paragraph (b) of this Section 10.11, if the number of instruction 
days falls below 180 days because of weather or other emergency closings, every teacher shall be 
required to work no less than 180 days when school is in session in order that the District may qualify 
for state aid. No additional compensation shall be paid for instruction days scheduled to meet this 
requirement. 
(g) The scheduling of the additional days specified in paragraph (e) of the Section 10.1 1 shall be 
determined by a Joint Committee on Staff Development. The Joint Committee shall not choose the 
last day of the school year to be the additional staff development day. The additional days shall be 
devoted to staff in-service and training and the Joint Committee shall determine the particular in- 
service and training programs to be presented on such days. The Joint Committee shall consist of four 
(4) persons designated by the Association President and four (4) persons designated by the 
Superintendent. All committee decisions shall be made by consensus rather than by voting. The 
committee shall report its decisions relative to the following fiscal year after receipt of the Erie 1 
BOCES School Calendar and the establishment of the proposed District Calendar for the year. 
10.12 The Superintendent will establish a minimum of one (1) location in each classroom building in the 
District for a teacher phone to provide privacy. 
1 0.1 3 Bargaining Unit Work 
(a) In the event the District makes a tentative decision to assign to persons who are not employees of the 
District, work which is regularly and normally performed by bargaining unit employees of the District, 
and which decision would result in the displacement fiom employment of any bargaining unit 
employee the Association President will be notified by the Superintendent of the anticipated decision 
before it is implemented. 
(b) This clause shall not apply to any such work which heretofore has been assigned to non-employees 
of the District. 
10.14 The District agrees to discontinue the "pool" as a method of substitutes for absent teachers. 
10.15 Secondary Teacher Schedule 
(a) At the High School level, a ten (10) period rotational schedule will consist of six (6 )  instructional 
assignments which meet for three (3) one-hour sessions per week. In addition, a teacher may be 
scheduled for up to three (3) one-hour supervision periods per week. The remaining time shall be 
scheduled for curriculum/planning periods each week. 
This schedule is adopted in conjunction with the increased graduation requirements approved by the 
Board of Education. 
In grades 7-8, the customary practice of assigning five (5) teaching periods, one (1) administrative 
period, one (1) home room or equivalent duty assignment, and planning periods during the 
instructional day shall be continued in effect until the expiration date of this Agreement. 
Student contact time for staff members shared between buildings shall not exceed the maximum 
student contact time, as stated in, 10.15 (a) and (b), of the building where the teacher spends the 
majority of their schedule. 
A Joint Building Committee, consisting of three (3) teachers (fiom the secondary building affected) 
appointed by the Association President and three (3) administrators appointed by the Superintendent, 
shall have the power to determine by consensus, rather than by voting, that particular variances from 
the requirements of this Section 10.1 5 shall be allowed under specific circumstances. 
The determinations of the committee specifjmg each variance to be permitted and the circumstances 
pertaining thereto shall be in writing. 
Study Halls 
Within three (3) weeks of the commencement of school in September the Principal or designee shall 
meet, if requested by the Association Building Committee, to discuss study hall assignments and the related 
classroom assignments in that building. 
State Certification Programs 
The Association shall be guaranteed involvement in the discussions leading to the development of 
District guidelines for State CertificatiodLicensing where state regulations so permit. This includes 
development of District guidelines concerning the assignment of student teachers andlor interns if part of 
the State CertificationLicensing Program. 
Written Warning or Reprimand 
A teacher may be given a written warning or reprimand by the Board of Education on the recommendation 
of the Superintendent of Schools for any one (1) or more of the reasons permitted by the Education Law 
without the necessity of charges and a hearing pursuant to Section 3020-a of that Law. However, the 
Superintendent must give the teacher written notice of his recommendation (including the reasons therefor) 
at least fifteen (1 5) days prior to the meeting of the Board of Education at which the recommendation will 
be considered. At the teacher's request, the teacher shall have the right to be heard by the Board of 
Education before it acts upon the Superintendent's recommendation. All proceedings by the Board with 
respect to such arecommendation, including the Board's vote thereon, shall take place in Executive Session. 
The Board's determination on the Superintendent's recommendation shall be final and it may not be appealed 
to or reviewed by any official agency or court. However, if the Board decides to issue a warning or 
reprimand, the teacher shall have the right to have attached to the personnel file copy thereof the teacher's 
written, dated and signed response thereto if that response is submitted to the Superintendent's office not 
later than the thirtieth (30th) calendar day after the reprimand or warning is delivered to the teacher. 
ARTICLE 11 
DISMISSAL 
A probationary teacher shall be given at least three (3) observations on a periodic basis during each 
of the years of the teacher's probation (at least two (2) of the observations per year will be conducted by 
administrative staff); the person performing the observation will communicate to the teacher any apparent 
strengths or deficiencies. Probationary teachers will be given at least one (1) written evaluation by 
administrative staff in each year of the teacher's probation. 
1 1.02 A Classroom Observation Document will be reviewed with the teacher within five (5) school days 
after the observation, if the teacher is present in school during those five (5) days. The teacher will sign the 
Classroom Observation Document solely to signify that the teacher has read it, and a copy of the Document 
will be given to the teacher. The teacher shall have the opportunity to submit written comments to the 
Document and file them with the Document in the teacher's file, provided such written comments are 
submitted within five (5) school days following the meeting to review the Classroom Observation 
Document, if the teacher is present in school during this period. 
1 1.03 The District shall have the right to conduct more than three (3) observations and more than one 
(1) evaluation on a periodic basis during a school year. 
11.04 The applicable provisions of the New York State Education Law shall govem the giving of reasons 
for and timely notification of dismissals of probationary teachers. 
At the same time and in the same manner as charges are served on a tenured teacher pursuant to Education 
Law Section 3020-a, the District may serve on the teacher a written statement that the District seeks a 
penalty of a reprimand and/or a suspension without pay of ten (1 0) days or less. If the District does so and 
if the teacher makes a demand for a hearing which would be timely for a demand for a hearing pursuant to 
the said Section 3020-a as specified in the Regulations of the Commissioner of Education for such demands, 
the charges shall not be heard pursuant to the procedure set forth in the said Section 3020-a, but rather the 
demand for a hearing shall be deemed to be a waiver of the teacher's right to have the charges heard pursuant 
to those procedures and the charges shall instead be heard by an arbitrator selected pursuant to paragraph 
4.04 Step 5-c of the Agreement in a hearing conducted pursuant to the rules therein specified. In that event, 
the provisions ofparagraph 4.04 Step 5-e of this Agreement notwithstanding, the administrative fees of the 
American Arbitration Association and the fees and expenses of the arbitrator shall be borne entirely by the 
District. The decision of the arbitrator shall be final and binding on the parties and the teachers. 
1 1.06 If charges are served on a tenured teacher pursuant to Education Law Section 3020-a and the District does 
not serve (pursuant to paragraph 11.05 above) on that teacher a written statement that the District seeks a 
penalty of a reprimand andor a suspension without pay of ten (1 0) days or less, the teacher shall have the 
option of serving simultaneously with this demand for a hearing (if the teacher makes such a demand) a 
statement that the teacher desires to have the charges heard and determined by an arbitrator selectedpursuant 
to paragraph 4.04 Step 5-c of this Agreement. If the teacher does serve such a written statement, and if the 
teacher's demand for a hearing would be timely for a demand for a hearing pursuant to the said Section 
3020-a as specified in the Regulations of the Commissioner of Education for such demands, the charges 
shall be not heard pursuant to the procedures set forth in the said Sections 3020-4 but rather the demand for 
a hearing shall be deemed to be a waiver of the teacher's right to have the charges heard pursuant to those 
procedures and the charges shall instead be heard by an arbitrator selected pursuant to paragraph 4.04 Step 
5-c of this Agreement in a hearing conducted pursuant to the rules therein specified. In that event, the 
administrative fees of the American Arbitration Association and the fees and expenses of the arbitrator shall 
be borne by the District. The decision of the arbitrator shall be final and binding on the parties and the 
teacher. 
ARTICLE 12 
LAYOFFS, TRANSFERS 
12.01 (a) Elementary teachers are employed on a grades Pre-K through 6, district-wide basis. 
(b) If the District abolishes a teaching position or reduces the teaching force, the teacher having 
the least seniority (according to date of employment in Board minutes) in the system within the tenure 
area of the position abolished or reduced shall be displaced. 
(c) If two (2) or more teachers have the same entry date in the Board minutes the Superintendent 
will decide which of the teachers shall be displaced or laid off. 
(d) For teaching employees who are laid off and are put on a Preferred Eligibility List, the School 
District will pay its share of the monthly premiums for hospital and medical coverage as stated in 
Section 8.02 of this contract for the next three (3) monthly premiums immediately following the 
effective date of layoff unless said teacher becomes employed outside of the school district. 
12.02 Involuntary Transfers 
A transfer shall be defined as movement fi-om one building to another. The 9-12 unit shall 
be considered one building. 
In the event an involuntary transfer is necessary from one building to another, the teacher with the 
least seniority in that building, in the affected elementary school tenure area or the 7-12 teaching area, 
shall be transferred. Notification and discussion with an individual involved in an involuntary transfer 
shall be made as soon as practicable. 
For this Section, seniority shall be defined as continuous service in the District. 
ARTICLE 13 
RETIREMENT BENEFIT 
Accumulated unused sick leave pursuant to Sections 7.01,7.02, and 9.01 of the agreement will be converted to a 
benefit for payment ofthe District's share ofthe hospital, medical and dental insurance annual premiums as outlined 
in Section 8.02 of this agreement. The use of this retirement benefit for dental insurance annual premiums shall be 
limited to persons retiring on or after June 1,1998. The decision to elect continuing dental insurance coverage shall 
be at the discretion of the retiree and subject to any insurance company eligibility requirements. 
13.01 Eligibility 
The teacher must be eligible for retirement under the New York State Teachers' Retirement 
System. 
The teacher must have submitted and have had accepted a retirement application by the New 
York State Teacher's Retirement System. 
At least ninety (90) days prior to the effective date of retirement, the teacher must notifL the 
District, in writing, of the teacher's intent to retire and the effective date of such retirement. 
Be credited with an accumulated total of unused sick leave of at least fifty (50) days at the 
effective date of such retirement. 
13.02 Benefit Upon Eligibility 
(a) The District will pay the retiree's healwdental insurance premiums in the negotiated plan or 
on a federally qualified HMO (as the retiree chooses) for as long as possible until a dollar amount 
obtained by multiplying the number of unused sick days the retiree had to hisher credit on the books 
of the District by one hundred fifty dollars ($150.00) is exhausted. This benefit will normally 
commence immediately upon retirement. A teacher may opt not to receive this benefit immediately 
upon retirement if written notice is provided to the District along with the teacher's notice of intent 
to retire pursuant to section 13.01 0. If the teacher opts out of this benefit upon retirement, in any 
subsequent year he or she may, upon written notice to the District by March 1, begin this benefit 
during the next open enrollment date, provided the retiree meets all applicable eligibility requirements 
established by the health insurance plan. The District shall not be responsible for any retiree's 
inability to meet the health insurance program's eligibility criteria. The right to opt out of this benefit 
may be exercised only once upon retirement. 
(b) A teacher on September 1 of a school year will have sick leave days credited to him~herunder Sections 
7.01, 7.02 and 9.01 of this agreement, and if such creditation exceeds the maximum allowable 
accumulation of two hundred (200) unused sick days, shall have the number of sick days in excess of 
the allowable two hundred (200) days set aside and credited to the teacher only for the retirement 
benefit as provided in this Article. The amount of days that may be accumulated in this special 
category is unlimited. 
(c) If a retired teacher dies while receiving or while opting out of (paragraph (a) above) this benefit, 
the benefit will only extend to the teacher's spouse until the completion of this benefit due the 
deceased teacher, provided the deceased retired teacher's spouse meets all applicable eligibility 
requirements established by the health insurance plan. The District shall not be responsible for any 
deceased retiree's spouse's inability to meet the health insurance program's eligibility criteria. This 
benefit will not under any circumstances pass to a teacher's children, other relative, or to the teacher's 
estate. 
(d) Should legislation be enacted which mandates that the District provide healwdental insurance 
for retirees, teachers whose effective date of retirement is on or after the effective date of such 
legislation and who meet the requirements of Section 13.01 shall not receive the benefit provided in 
(a) of this Section 13.02, but instead shall be paid a dollar amount obtained by multiplying the number 
of unused sick days the retiree had to hisher credit on the books of the District by sixty-five dollars 
($65.00). 
(e) Retired teachers shall be eligible to participate in any Employee Assistance Program that the District 
has in effect for teachers on the active payroll. 
ARTICLE 14 
NURSES 
14.01 Registered Professional Nurses (School) shall be paid in accordance with their years of service with 
the District: 
2003-04 2004-05 2005-06 2006-07 
Step 1 $27,35 1 $28,172 $29,0 17 $29,888 
Step 2 $28,379 $29,230 $30,170 $3 1,075 
Step 3 $29,541 $30,427 $3 1,340 $32,280 
Step 4 $30,703 $3 1,624 $32,573 $33,550 
Step 5 $35,069 $37,819 $38,819 $39,819 
Nurses who are locked on Step 5 at the end of the 2002-2003 school year will receive $1,000 and an 
additional off step payment of $750 for the 2003-2004 school year. . 
14.02 As compensation for hours worked in addition to regular school hours, such as sports physicals, each nurse 
shall be paid as follows: 
ARTICLE 15 
CONFORMITY TO LAW 
15.01 If any provision of this Agreement is or shall at any time be contrary to law, then such provision shall not 
be applicable or performed or enforced, except to the extent permitted by law, and substitute action shall be 
subject to negotiation. 
15.02 In the event that any provision of this Agreement is or shall at any time be contrary to law, all other 
provisions of this Agreement shall continue in effect. 
15.03 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 16 
DURATION 
16.01 The expiration date of this Agreement is June 30, 2007. Failure to reach a successor agreement by 
the expiration date shall result in the extension of all provisions of this Agreement until a new Agreement 
is agreed upon, but not more than twelve (12) months. 
CHEEKTOWAGA-MARWALE-UNION FREE SCHOOL DISTRICT 
I 
by Mr. ~ ~ f . .  ~ r a d e i ,  Superintendent 
MARWALE TEACHERS ASSOCIATION 
by Mr. Louis A. Catalano, President 
APPENDIX A ATHLETIC EXTRA CURRICULAR SCHEDULES 
GROUP1 
BOYS VARSITY BASKETBALL 
GlRLS VARSITY BASKETBALL 
VARSITY FOOTBALL 
VARSITY WRESTLING 
GROUP 2 
BOYS VARSITY SWIMMING 
GlRLS VARSITY SWIMMING 
GROUP 3 
BOYS VARSITY BASEBALL 
GlRLS VARlSlTY SOFTBALL 
BOYS VARSITY SOCCER 
GlRLS VARSITY SOCCER 
BOYS VARSITY TRACK 
GlRLS VARSITY TRACK 
BOYS WINTER VARSITY TRACK 
GlRLS WINTER VARSITY TRACK 
BOYS VARSITY VOLLEYBALL 
GlRLS VARSITY VOLLEYBALL 
VARSITY CHEERLEADING 
GROUP 4 
BOYS JV BASKETBALL 
GlRLS JV BASKETBALL 
BOYS MODIFIED BASKETBALL 
GlRLS MODIFIED BASKETBALL 
ASSISTANT VARSITY FOOTBALL 
ASSISTANT VARSITY FOOTBALL 
HEAD COACH JV FOOTBALL 
HEAD COACH MODIFIED FOOTBALL 
BOYS GYMNASTICS 
GlRLS GYMNASTICS 
JV WRESTLING COACH 
GROUP 5 
BOYS JV BASEBALL 
GlRLS JV SOFTBALL 
ASSISTANT JV FOOTBALL 
BOYS JV SOCCER 
GlRLS JV SOCCER 
MODIFIED WRESTLING 
BOYS TENNIS 
GlRLS TENNIS 
BOYS VARSITY TRACK ASSISTANT 
GlRLS VARSITY TRACK ASSISTANT 
BOYS WINTER VAR TRACK ASSISTANT 
GIRLS WINTER VAR TRACK ASSISTANT 
VARSITY CHEERLEADING ASSISTANT 
VARSITY CHEERLEADING ASSISTANT 
CROSS COUNTRY 
FACULTY MANAGER 
GROUP 6 
BOYS MODIFIED BASEBALL 
GlRLS MODIFIED SOFTBALL 
BOYS BOWLING 
GlRLS BOWLING 
MODIFIED FOOTBALL ASSISTANT 
GOLF 
GYMNASTICS ASSISTANT 
BOYS MODIFIED SOCCER 
GlRLS MODIFIED SOCCER 
BOYS JV VOLLEYBALL 
GIRLS JV VOLLEYBALL 
VARSITY SWIMMING ASSISTANT 
_ 
APPENDIX A 
ATHLETICS EXTRA CURRICULAR SCHEDULE: 
ATHLETICS GROUP 1 
HEAD VARSITY FOOTBALL 
HEAD VARSITY WRESTLING 
2006 - 2007 
$5,459 
$5,459 
2004 - 2005 
$5,096 
$5,096 
$ 5,459 
$5,459 
$4,607 
$4,607 
$4,607 
$3,955 
$3,955 
$3,955 
$3,955 
$3,955 
$3,955 
$3,955 
$3,955 
$3,955 
2006 - 2007 
$3,662 
2005 - 2006 
$ 5,274 
$5,274 
$ 5,274 
$ 5,274 
$4,45 1 
$4,45 1 
$4,451 
$3,821 
$3,821 
$3,821 
$3,821 
$3,821 
$3,821 
$3,821 
$3,821 
$3,821 
2005 - 2006 
$3,538 
VARSITY BASKETBALL BOYS 
VARSITY BASKETBALL GIRLS 
ATHLETICS GROUP 2 
VARSITY SWIMMING - BOYS 
VARSITY SWIMMING - GIRLS 
VARSITY CHEERLEADING- FALL/WIN 
ATHLETICS GROUP 3 
VARSITY BASEBALL 
VARSITY SOCCER - BOYS 
VARSITY SOCCER - GIRLS 
OUTDOOR VARSITY TRACK - BOYS 
OUTDOOR VARSITY TRACK - GIRLS 
HEAD INDOOR TRACK 
VARSITY VOLLEYBALL - BOYS 
VARSITY SOFTBALL 
VARSITY VOLLEYBALL - GIRLS 
ATHLETICS GROUP 4 
HEAD GYMNASTICS 
$5,096 
$5,096 
$4,300 
$4,300 
$4,300 
$3,692 
$3,692 
$3,692 
$3,692 
$3,692 
$3,692 
$3,692 
$3,692 
$3,692 
2004 - 2005 
$3,418 
JV BASKETBALL BOYS $3,418 $3,538 $3,662 I 
1 JV WRESTLING 1 $3,418 1 $3,538 1 $3,662 
I I I 
I 
[ MODIFIED BASKETBALL BOYS 1 $3,418 1 $3,538 1 $3,662 
I I I II I MODIFIED BASKETBALL GIRLS 1 $3,418 1 $3,538 1 $3,662 
I I I 
JV BASKETBALL GIRLS 
)I JV CHEERLEADING FALL/WIN 1 $3,418 ( $3,538 1 $3,662 
$3,418 
11 VARSITY ASSISTANT FOOTBALL 1 $3.418 1 $3.538 1 $3.662 11 
- 
$3,538 $3,662 
ATHLETICS cont'd. GROUP 4 
HEAD JV FOOTBALL 
VARSITY ASSISTANT FOOTBALL 
2004 - 2005 
$3,418 
$3.418 
ATHLETICS GROUP 5 
FACULTY MANAGER 
HEAD TENNIS BOYS 
HEAD TENNIS GIRLS 
JV BASEBALL 
JV SOCCER BOYS 
JV SOCCER GIRLS 
HEAD MODIFIED FOOTBALL 
OUTDOOR TRACK ASST. BOYS $3,020 $3,126 $3,235 
OUTDOOR TRACK ASST. GIRLS $3.020 $3.126 $3.235 
JV FOOTBALL 
JV FOOTBALL 
I JV VOLLEYBALL BOYS $3,020 $3,126 $3,235 
- 
2005 - 2006 . 
$3,538 
$3.538 
2004 - 2005 
$3,020 
$3,020 
$3,020 
$3,020 
$3,020 
$3,020 
$3.020 
$3,020 
$3,020 
I JV SOFTBALL ] $3,020 1 $3,126 1 $ 3,235 
2006 - 2007 
$3,662 
$3.662 
2005 - 2006 ' 
$3,126 
$3,126 
$3,126 
$3,126 
$3,126 
$3,126 
$3.126 
I 
I 
2006 - 2007 
$3,235 
$ 3,235 
$ 3,235 
$3,235 
$3,235 
$3,235 
$ 3.235 
$3,126 
$3,126 
$ 3,235 
$3,235 
JV VOLLEYBALL GIRLS $3,020 $3,126 $3,235 
MODIFIED WRESTLING $3,020 I $3,126 I $3,235 
11 BOWLING BOYS 1 $2,235 
I 
11 CROSS COUNTRY 1 $2,235 
I 
ATHLETICS GROUP 6 
1, 
I( INDOOR TRACK ASSISTANT 1 $2,235 
~~ - 
BOWLING GIRLS $2,235 
2004 - 2005 
11 MODIFIED FOOTBALL 1 $2,235 
 
I 
11 MODIFIED FOOTBALL 1 $2,235 
I
2005 - 2006 
GOLF 1 $2,235 
GYMNASTIC ASSISTANT ( $2,235 
2006 - 2007 
I 
I[ MODIFIED SOCCER GIRLS 1 $2,235 
I 
MODIFIED BASEBALL 1 $2,235 
I MODIFIED SOCCER BOYS 1 $2,235  
I I 
MODIFIED SOFTBALL 
FIRST SWIMMING ASSISTANT 1 $2,235 
I
ATHLETICS GROUP 7 
WEIGHT COACH WINTER/SPRING 
INDOOR TRACK ASSISTANT 
2ND SWIMMING ASSISTANT 
$2,235 
7 
$1,000 
$1,000 
$1,000 
$1,035 
$1,035 
$1,035 
$1,071 
$1,071 
$1,071 
APPENDIX A CO-CURRICULAR ACTIVITY SCHEDULES 
GROUP1 
CHORALE SHOW DRAMA DIRECTOR 
CHORALE SHOW MUSIC DIRECTOR 
HlGH SCHOOL YEARBOOK ADVISOR 
FBLA ADVISOR 
FBLA HlGH SCHOOL BOOKSTORE ADVISOR 
GROUP 2 
DRAMATICS HlGH SCHOOL ONE FULL PLAY 
HlGH SCHOOL NEWSPAPER ADVISOR 
SENIOR CLASS ADVISOR 
GROUP 3 
MIDDLE SCHOOL MUSICAL PRODUCTION DIRECTOR 
MARCHING BAND DIRECTOR 
CHORALE SHOW STAGHSCENERY 
MIDDLE SCHOOL STUDENT COUNCIL ADVISOR 
HlGH SCHOOL STUDENT FACULTY GOVT ADVISOR 
GROUP 4 
ALMOST ANMHING GOES 
ASSEMBLIES SHS 
ASTRONOMY CLUB 
MIDDLE SCHOOL DRAMATICS ONE PRODUCTION 
MIDDLE SCHOOL NEWSPAPER 
MIDDLE SCHOOL STUDENT COUNCIL ASSISTANT 
MIDDLE SCHOOL STAGE CREW 
HlGH SCHOOL YEARBOOK BUSINESS ADVISOR 
MIDDLE SCHOOL YEARBOOK ADVISOR 
GROUP 5 
MIDDLE SCHOOL ASSEMBLIES 
MIDDLE SCHOOL MID-YEAR HOLIDAYS PROGRAM 
HlGH SCHOOL MID-YEAR HOLIDAYS PROGRAM 
GROUP 6 
GIRLS ATHLETIC ASSOCIATION 
INSTRUMENTAL ENSEMBLE 
JAZZ ENSEMBLE 
MARCHING BAND ASSISTANT 
MOCK TRIAL 
NATIONAL HONOR SOCIETY ADVISOR 
NATIONAL HONOR SOCIETY ADVISOR 
NATIONAL JUNIOR HlGH HONOR SOCIETY ADVISOR 
STAGE BAND JAZZ WKSHP 
HlGH SCHOOL VARIETY SHOW 
VARSITY CLUB 
OUTDOOR EDUCATION CLUB 
GROUP 7 
MS MUSICAL PRODUCTION COSTUMEIPROPERTIES 
MS MUSICAL PRODUCTION INSTRUMENTATION 
MS MUSICAL PRODUCTION CONDUCTOR 
MS MUSICAL PRODUCTION BUSINESS MANAGER 
MS MUSICAL PRODUCTION SETIPOSTER DESIGN 
APPENDM A 
Co-Curricular Activity Schedule 
11 GROUP 1 
11 HS YEARBOOK ADVISOR 11 FBLA ADVISOR 
FBLA HS BOOKSTORE ADVISOR 
HS PLAY DRAMA DIRECTOR 
HS PLAY MUSIC DIRECTOR 
11 GROUP 2 SENIOR CLASS ADVISOR 
I GROUP 3 
11 MS MUSICAL PRODUCTION DIR. 
1 HSPLAY CHOREOGRAPHY 
1 HS PLAY STAGEISCENERY 
DRAMATICS ONE PRODUCTION 
MS NEWSPAPER 
MS STUDENT COUNCIL ASSISTANT 
MS STAGE CREW 
HS YEARBOOK BUSINESS ADVISOR 
MS YEARBOOK ADVISOR 
HS ASSEMBLIES COORDINATOR 
HS PLAY ART DIRECTOR 
HS PLAY COSTUMESPROPS 
GROUP 5 
APPENDIX A CO- 
- ~ 
GROUP 6 2004 - 2005 
JAZZ ENSEMBLE 
MOCK TRIAL 
$ 1,210 
$ 1.210 
NATIONAL HONOR SOCIETY ADVSR. 
NATIONAL HONOR SOCIETY ADVSR 
$1,2 10 
$1.2 10 
- - 
NATIONAL JR. HIGH 
HONOR SOCIETY ADVSR 
- 
$1.2 10 
- -- 
STAGE BAND JAZZ WORKSHOP 
ASTRONOMY CLUB 
GROUP 7 
MS MUSICAL PRODUCTION 
COSTUMERROPERTIES 
MS MUSICAL PRODUCTION 
INSTRUMENTATION 
MS MUSICAL PRODUCTION 
CONDUCTOR 
MS MUSICAL PRODUCTION 
BUSINESS MANAGER 
MS MUSICAL PRODUCTION 
SETROSTER DESIGN 
HS PLAY CONDUCTOR 
HS VIDEO YEARBOOK ADVISOR 
FRESHMAN CLASS ADVISOR 
SOPHOMORE CLASS ADVISOR 
JUNIOR CLASS ADVISOR 
SIGN LANGUAGE CLUB 
11 GROUP 8 I 
- -- 
$ 1,210 
$ 1,210 
$840 
$840 
$840 
$840 
$840 
$840 
$840 
$840 
$840 
$840 
$840 
I 
11 HS PLAY STAGE MANAGER 1 $600 
I 
M S  SKI CLUB 
hrricular Activity Schec 
I 
$840 
I HS PLAY MISC. PERSONNEL $600 
STEP: 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
APPENDIX B 
2003 -2007 SALARY SCHEDULES 
BACHELOR'S SALARY SCHEDULE 
Teachers who are locked on Step 16 at the end of the 2002-2003 school year will receive the 
contract provisions in Section 6.04 and an additional off step payment of $950 for the 2003-2004 
school year. 
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1 
2 
3 
4 
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6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2003 -2007 SALARY SCHEDULES 
MASTER'S SALARY SCHEDULE 
Teachers on Steps 17 and 18 in the 2003-2004 school year shall advance to Step 19 in the 2004-2005 school 
year. 
Teachers with a Master's Degree plus a block of 30 Graduate Hours will be credited with a $5,000 payment for 
that block of 30 Graduate Hours added to their step payment. 
Teachers with a Master's Degree who do not have a block of 30 additional Graduate Hours will not be permitted 
to advance beyond Step 18 during any year of the contact. Such teacher will be eligible for advancement to 
Step 19 upon completion of the additional block of 30 Graduate Hours. 
Teachers who are locked on Step 18 at the end of the 2002-203 school year will receive the contact provisions 
in Section 6.04 and an additional off step payment of $1250 for the 2003-2004 school year. 
